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INTRODUCTORY REMARKS 

At the Socialist Resurgence founding convention on December 14, 2019, we voted up 
an Interim Constitution with this provision: 

9) The rights of the oppressed 
The organization recognizes that various forms of oppressive social relationships 
are present in capitalist society and that they act as a block to the unity of the 
working class in its struggle for socialism. SR therefore views all oppressive 
behavior such as racism, sexism, homophobia, transphobia, ableism, domestic 
violence, or violence between members of the organization as against the 
interests of the working class. Such behaviors are incompatible with membership 
in SR. 

Any oppressed group has the right to caucus if they feel the necessity. The 
leadership has a duty to positively facilitate such caucusing. The purpose of 
such a caucus is to discuss the situation of the particular group and report back 
to the appropriate level of the organization. 

In recognition that as a new organization, we needed policies to promote the 
development of female and queer leaders in our organization and in organizing spaces 
where we work, and understanding that we must also continuously improve internal 
education and disciplinary procedures specific to microaggressions, sexual 
harassment, and sexual violence, the Interim Constitution further urged “the formation 
of a women’s commission to suggest procedures to deal with sexual harassment and 
assault.” Since then, an SR “Women’s and Queer Commission,” composed of female 
and queer comrades who chose to participate, was formed and has been meeting 
regularly since July 2020. 

https://socialistresurgence.org/wp-content/uploads/2019/12/sr-interim-constitution-.pdf


The commission has taken on a review of model sexual harassment policies, positions, 
and procedures drafted by other revolutionary socialist organizations, including those of the 
Fourth International, Workers Voice/La Voz, the Freedom Socialist Party/Committee for 
Revolutionary International Regroupment, and the Revolutionary Socialist Network as part 
of a process of developing the strongest SR policy document possible. In addition, the 
WQC has read texts from other feminist thinkers to broaden our understanding of the 
issues as experienced at our current moment. We decided at the beginning that the kind 
of document needed would include not only specific procedures for responding to 
sexual harassment complaints, but also a consideration of the elements of culture and 
practice that were perceived obstacles to the development of an ever more diverse 
leadership and membership, some resources for a common vocabulary on gender, 
conduct guidance for members and prospective members, and a special note on 
transgender issues. This document is presented to the membership for discussion and 
debate in a written pre-convention discussion before our 2021 national convention, 
where it will be voted on by the membership as a whole. 

POLITICAL MOTIVATION 

As Marxists, we believe that the oppression of women and queer people is critical to the 
continuation of capitalism. As long as the system is organized on the basis on 
production for profit, women’s and gender oppression will be a fact of life. Gender 
oppression under capitalism is inextricably tied to exploitation and a key means by 
which the ruling classes reduce the cost of both labor and social reproduction. As all the 
structures of work and society daily reproduce this oppression, and, thus, normalize 
traditional and oppositional sexism, no part of society is immune from its influence. As 
Workers’ Voice/La Voz has stated in their 2018 document, Our Marxist Approach to 
Combating Women’s Oppression in Working Class Organizations, “Gender oppression 
divides, disorganizes, and demoralizes the entire working class by draining energy and 
resources from our collective project of building an equitable economy and society.” 
Conversely, without a working-class leadership that puts gender oppression at the 
center of theoretical and practical concerns, a successful revolution is unlikely. 
Therefore, the issues surrounding leadership development, the handling of cases of 
sexual harassment or discrimination, and the continuous education of the members of a 
revolutionary party (and the organizations into which they intervene) regarding gender 
oppression must be deliberately incorporated into everyday political life and the culture 
of our organization. 

Socialist groups have often manifested unhealthy internal cultures for women and 
queer comrades. There have been numerous anecdotal accounts of women and queer 
comrades being sexually harassed, attacked, belittled and abused within both the broad 



workers movement and within organizations that aspire to lead revolutionary change. 
Whole organizations have been decimated because of lack of understanding of the 
needs of victims and an absence of appropriate ways to seek redress to comrades’ 
complaints. Having policies and disciplinary procedures on the books is not sufficient. 
Women and queer members today expect and deserve a culture in which efforts to fight 
manifestations of oppression within our organization are visible and ongoing and in 
which there are norms that privilege repairing harm. As the experiences of the SWP UK 
and the ISO demonstrate, many comrades will leave an organization rather than stay to 
fight for a culture in which oppression is actively and openly fought, and there is an 
affirmative effort to advance female and queer leadership development. We remember 
that a trans comrade left Socialist Action due to emotional exhaustion with the struggle 
against the expression of transphobia by several leading members of that group. An 
honest reckoning would likely reveal more instances of this phenomenon within our own 
tradition. And during the #metoo movement, we heard stories from many precious 
female militants from the movements for social change who experienced demoralization 
due to unwanted sexual advances or lack of acknowledgement of their ideas. When 
these women and queer activists leave organizations due to this demoralization, the 
movement is profoundly weakened. 

Other feminists who participated in organizations that they viewed as revolutionary have 
written about the toll of manifestations of oppression inside. Two examples are “A 
Socialist Woman’s Experience,” recently published in Against the Current by Suzanne 
Weiss and the book Intimate Politics, by Bettina Aptheker, the daughter of a Communist 
Party leader, Herbert Aptheker, about her sexual abuse by her father. Most women are 
attracted to revolutionary socialist organizations because they come to realize that a 
revolution is prerequisite for dealing with the root causes of traditional and oppositional 
sexism and because they want to be in an organization that is committed to action 
around feminist demands. When they find that manifestations of oppressive behavior 
can exist within such an organization, it can be profoundly demoralizing. It is critical, 
therefore, that SR explain in historical materialist terms why such manifestations are 
more or less certain to occur, as well as our response to this certainty. This response 
includes continuous education, modeling advanced cultural norms, a clear and effective 
sexual harassment and discrimination policy, and a record of applying it decisively. 

A revolutionary party is constantly recruiting members out of different parts of the class 
struggle and different sectors of the class itself. Socialist Resurgence is no exception. In 
fact, it is disparate experiences of parts of the class that make a combat party essential. It 
is inevitable that many come to revolutionary conclusions before their consciousness is fully 
developed on all of the oppressions experienced under capitalism. Despite our best efforts 
to recruit only those activists who demonstrate an understanding of gender oppression and 
a willingness to keep learning as the struggle advances, we will inevitably recruit members 
who, when confronted with something new to them, will demonstrate different levels of 



experience and consciousness on these questions. In addition, the reasonable 
expectations of women and queer comrades will continuously change as theory and 
practice develop in the broader movement and society. This means that SR must be 
proactive, consciously working to be sure that our leadership and membership 
understand that the challenge of creating a party culture that is affirmative in its efforts 
against gender oppression is ongoing and without end. 

So, we first present potential recruits with a clear understanding of our attitude toward 
gender oppression and the kind of culture and behavior that is required within a 
revolutionary socialist organization, as well as within the working class and mass 
movement organizations in which we work. Secondly, we must take a very intentional 
approach to daily life inside our organization. 

SAFE SPACES 

The term “safe spaces”, (also “safer spaces” and “positive spaces”) has been used to 
describe physical and emotional places that are created for individuals who feel 
marginalized by oppression. The concept developed on university campuses, but now is 
used to describe ideal conditions in a workplace. Many such efforts on campus were 
built on the idealist premise that oppressive behaviors can be eliminated in capitalist 
society by education and demanding that institutions discipline behaviors understood as 
oppressive. Revolutionary socialists, on the other hand, understand that the road to 
ending oppression in capitalist society is a different one. Consciousness, and then 
behavior within the stratified working class, is changed in a mass way via militant social 
struggles in the streets that can also be schools of revolutionary consciousness for 
those just radicalizing. It is uncompromising and effective action against the system by 
different sectors that leads to massive shifts in working class consciousness. For 
example, four months of effective and combative protest by BLM youth has changed the 
level of workplace consciousness dramatically, and in other areas of our culture. In 
countries where women of the international women’s strike movement mobilized millions 
against femicide, austerity, and precarity, the place of gender issues in struggle for all 
workers was hugely impacted. 

So, while we reject the idealism of safe spaces as a strategy for social change, there 
are truths from the “safe space” movement that have relevance to our goals and so we 
are comfortable using the words as a short-hand for the kind of culture that we want to 
grow in SR. Some of the elements of a safe space involve instituting policies and 
norms against violence, harassment, hate speech, and microaggressions, as well as 
creating procedures through which all of these can be addressed within the 
organization. We believe it is important that such procedures enhance democratic 
functioning overall and that both our membership as a whole, and those part of 
historically oppressed groups, feels ownership of the procedure development. This 
includes creating the circumstances in which those who feel marginalized feel able to 



communicate, witness corrections, and embrace the process. We assert that moving 
ever closer to creating norms and culture that maximize the participation of workers 
who experience special oppression is critical if we are to build the kind of party that is 
needed. 

Thus, we propose that Socialist Resurgence members think of creating anti-oppression 
norms of behavior and affirming experiences in three spheres: physical, virtual and 
emotional. 1) In physical meetings, rooms, on campus, or in our workplaces. 2) Virtual 
safe spaces on the internet, email, Facebook or other social media platforms, and 3) 
Emotional safe spaces where comrades can participate in the political process of the 
party without feeling unwelcome, unwanted, disrespected or thought of as “less than” 
by other comrades. In such a safe space, behaviors of bullying, doxxing, and 
harassment are not acceptable. 

Our goal in creating an SR that can be experienced as a "safe space" is making our 
organization a place in which the development of female and LGBTQIA+ militants 
and leadership can be dramatically increased. To deliberately address the divisions 
that exist within our class is not a derailment of this project, but ultimately allows us to 
short-circuit the rationalizing that keeps us from developing the organization that we 
need if we are going to be part of creating a class-struggle left wing in the labor 
movement. 

Emotional Expression in Party Spaces 

The Women’s and Queer Commission necessarily talked a lot about the kind of culture 
that would maximize female and queer ownership over our processes and norms. We 
confronted a seeming contradiction. It was important to comrades who are 
experienced in efforts to create welcoming and affirmative spaces that SR 
acknowledge that “safe spaces are not ‘calm’ spaces where feelings are expected to 
be suppressed.” These comrades fear that asserting norms that limit emotional 
expression “could lead to gas-lighting, tone policing, and exclusionary moral 
hierarchies about ‘good’ and ‘bad’ behavior.” 

On the other hand, the Bolshevik tradition has always emphasized that in instances of 
political debate, the goal is dispassionate argument around points of history, theory, and 
experience that need clarification. The logic behind this is based on the idea that a 
revolutionary political party is bound together by a political program and a common 
agreement to democratically adjust, enrich, and change that program as events prove or 
disprove its tenets. In this tradition, members are not brought together because of a 
common culture, social likes, or attraction to specific ways of living. A revolutionary political 
party must be able to accommodate persons with very different sensibilities and 



opinions about many questions of daily life, including sexual activity and what makes 
social relationships affirming and that achieving political clarity trumps most things. In 
this framing, discussions needed to refine a political program and activist priorities are 
most effective when free from expressions of the kind of emotion capable of silencing 
different points of view. Emotional outbursts can induce others to hold back their 
thoughts for fear of creating a crisis, creating hurt, or being shunned or hurt themselves. 
Displays of either disapproval or extreme vulnerability will inevitably reduce democracy 
in a discussion. Many of us remember the effort of the trans exclusionary feminists in 
Socialist Action to silence their opponents with outbursts of tears at the last convention 
in 2018 and the impact it had on party democracy. Thus, in this sense, in branch 
meetings, we aspire to model the behavior of a professional revolutionary, for whom the 
outcome of political clarity trumps needs for personal expression. This is a behavior that 
we strive to teach to maximize the correctness of our program. However, we must also 
recognize that branch meetings, national membership meetings and conventions can be 
an occasion for the introduction of issues that carry a lot of emotional weight for 
comrades from historically oppressed sectors, or traumatized parts of the population, 
and that occasional expressions of high emotion are inevitable and not indicative of 
unsuitability. We urge a generous spirit toward comrades who have experienced a lack 
of sensitivity in working class environments and advocate patient education regarding 
the basis of this element of our norms. 

In addition, we should expand our historic process for dealing with newly raised issues 
in a branch meeting to include a way to handle microaggressions, misgendering, or 
other unconscious bias that arise. We suggest that if something is said within a branch 
meeting that makes a comrade feel uncomfortable, it should be challenged by a 
comrade raising their hand, noting that they believe this needs to be challenged or that 
it was a mistake. At that point, the executive committee agrees to organize a well-
prepared discussion on the issue at the very next branch meeting, with the goal of 
reaching majority agreement on the roots of the issue and on the behaviors to be 
curtailed or advanced. 

We also note that our political life is not just the discussion and vote on a report. Each 
week we are carrying out work in close quarters; negotiating workloads and 
assignments; undertaking a regular process of critique, debrief, and assessment of work 
carried out or not carried out; and experiencing teacher/learner relationships on 
educationals or reports. Each one of these activities could be an occasion when a lack 
of sensitivity to the way that the oppressed are experiencing the encounter could be 
seriously detrimental to our goals. Emotional expression is to be expected and SR 
members must grow in their ability to read these all expression as part of an effort to 
communicate thoughts about policy or practice and seek Executive Committee 
guidance if an encounter goes badly and some process of repair is necessary. 



With the rise in people who have suffered trauma, safe spaces can be a particularly 
useful concept. We all have something to learn about how to avoid triggering individuals 
who have experienced trauma and how to present essential information and guide 
discussions with awareness of the needs of comrades who are in this category. 
Socialist Resurgence is committed to an atmosphere of welcoming comrades who 
struggle with these issues and strives to make our meeting and conference spaces safe 
physically, virtually and emotionally. 

Romantic Relationships and Safe Spaces 

During the #metoo movement, we read the poignant stories of female activists who told of 
leaving mass movement organizations after demoralization due to their perception of being 
treated primarily as a sexual object. Several told a similar tale of joining a group, being 
thrilled that they were treated seriously as activists with significant ideas and proposals by 
the male leadership, only to be crushed when that leader or leaders began expressing 
sexual interest. In this sexist society, women work hard to find spaces in which their 
intellectual and leadership capacities are recognized. To believe that you have found such a 
space and then suddenly suspect that it was all just a pretext for someone to ask you out 
for a date can be a devastating experience. Socialist Resurgence does not and should not 
police romantic relationships in our organization, but we insist that all male comrades, 
especially those in leadership think carefully about the high stakes involved in initiating 
such relationships with new female or queer comrades. Even in a highly democratic 
organization devoted to socialist revolution, their political authority plays a role and that 
authority can help develop and empower new comrades or break their confidence. We 
must strive to always do the former. 

Examples of Safe and Unsafe Spaces: 

1) PHYSICAL SPACES: 

A. Childcare: We should strive to provide childcare as needed, and help pay 
for it if we cannot provide it for meetings, conferences, etc. Childcare 
should be done by both male and/or female comrades, not just an 
expectation that it be done by the females. Breastfeeding at meetings: A 
comrade reported that in her previous socialist organization she had been 
chastised for breastfeeding an infant at a political meeting and forbidden 



to attend the meeting. As Marxist feminists, we reject any barriers such as 
these to participation in political activities. 

B. Accessibility to meetings: Although at the time of the writing of this 
document we are in the COVID19 pandemic, and nearly all meetings are 
virtual, there will be a time when meetings are held in person again, SR 
shall make every effort to make meeting spaces accessible to those who 
need accommodations. (For example, for obvious reasons, carrying 
wheelchairs up flights of stairs is not an acceptable accommodation.) 
Also, SR shall make arrangements that if comrades need to travel to 
meetings via public transportation, that there is availability to the physical 
meeting space as well as times that coordinate with bus/train service. 
Post covid meetings should remain virtually accessible to disabled 
comrades or those needing specific accommodations. 

C. Acknowledge personal physical boundaries: There are comrades who 
might not like touching or hugging unless it is asked prior to doing so. 
Honoring personal space is part of a safe physical space. 

2) VIRTUAL SPACES 

A. Social media can be a very controversial space in which to “hang out”. 
Many things can go wrong here. Bullying or predatory behaviors are 
clearly unacceptable. But there are other types of behaviors on social 
media which are less obvious. “Doxxing”, “sealioning” (See definitions, 
p.19) , gay or trans baiting, body shaming, and gaslighting are all 
techniques that can be used to bully or harass people on social media. 

B. Comrades should report these behaviors to the branch organizer and be 
ready to report to the administrators of a Facebook page (or other social 
media platforms) so that this behavior is not tolerated. 

3) EMOTIONAL SAFE SPACES 

The concept of an emotional safe space is the underlying basis for both physical 
and virtual safe spaces. Our awareness that we carry our emotions with us 
always allows us to understand and implement emotionally safe spaces. Some 
examples of being in an unsafe emotional space would be if comrades start 



name calling or swearing angrily in a meeting, not respecting a person’s right to 
speak or the manner in which they speak (such as eye rolling, mocking 
accents, stuttering, or saying someone is “crazy”, etc.). 

ADDRESSING SEXUAL HARASSMENT COMPLAINTS 

Sexual harassment is defined as behavior characterized by the making of unwanted, 
unwelcome and inappropriate sexual remarks or physical advances in a workplace, 
political meeting, or social situation which makes the person feel offended. Harassment 
can vary from annoying to outright abusive, depending upon the power relationship 
between the harasser and the person whom they harass. Sexual harassment is not 
interaction, flirtation or friendship which is mutual or consensual. 

POLICY FOR FILING A SEXUAL HARASSMENT COMPLAINT 
Note: these policy instructions are outdated and do not fully describe the current sexual 
harassment complaint filing proceses for Workers’ Voice. In particular, the appointment of an 
investigatory body upon receiving a complaint is no longer applicable, as WV elects an 
Accountability Commission at its congresses that serves as an investigatory body for any cases 
that arise during its term, and which recommends further courses of action.  

1. If a comrade feels they have been sexually harassed or assaulted, it is 
imperative that the branch organizer, any member of the branch 
executive committee, or a member of the National Committee be notified 
as soon as possible. 

2. All cases of sexual harassment will be treated confidentially. 
3. Comrades who feel they have experienced or witnessed sexual 

harassment should not hesitate to come forward. 
4. If a comrade believes that it is in order to file charges, this act will trigger the 

branch exec or the NC to ask the Control Commission to investigate, and 
5. The National Committee shall appoint either the Control Commission, branch 

exec, or another appropriate body of SR to conduct a timely, fair and 
impartial investigation process. 

6. All attempts will be made to mitigate any re-traumatization of the alleged victim 
which includes a timely investigation into the allegations; not having to repeat their 
story more than once to an investigatory body, having the right to have a comrade 
of their choice or a mentor present to be a support system to the victim. 

7. The accused is expected to participate fully in the investigation. 
8. The Control Commission or other investigatory body shall submit its findings 

in writing to the National Committee for review. 
9. The National Committee shall review the report, determine any course of action 

including a trial (respecting the choice of the victim to have a private trial) that 



might bring charges relating to the case based on the recommendations of the 
CC/investigatory body. 

10.All documents related to the case shall be sealed and maintained in the 
National Organizer’s files. 

11. Recognizing that SR is a political organization and does not have the legal 
expertise to advise comrades, SR supports a victim’s right to file legal charges 
against the alleged offender/perpetrator should the comrade choose to do so. 
SR will not discourage any comrade of SR who wishes to cooperate as a 
witness during any legal proceeding related to the victim’s case. 

12. If the parties choose another route instead of the legal system, such as 
restorative justice, SR would politically support, respect and possibly facilitate 
the process. That latter would necessitate that a comrade is trained in such 
processes. 

13.The outcomes of the trial may be appealed by the accused at the next 
scheduled convention. 

SUGGESTIONS FOR SEXUAL HARASSMENT INVESTIGATORS: 

1. Clearly explain the investigation process and potential outcomes to all of the 
parties, accuser and accused. It’s important that no one feels left in the dark 
about the process. 

2. Inform the comrade that you want to get some information on the incident. After 
this, they will not need to explain the incident again if they do not want to— this 
is to avoid making victims revisit painful memories repeatedly. Ask if they would 
like to do an Information Report now, or if they would prefer to schedule it for a 
later time. Give an estimate of how long it will take, what it involves, what it’s for, 
and who will see it. 

3. Avoid “why” questions. These can come off as accusatory. Reframe questions to 
begin with “what” or “how”. 

4. Empathize— Listen and consider how this person is feeling. If they seem flippant, 
keep in mind that this may not reflect the trauma they feel. Identify their feelings 
and allow them to revise your interpretation by giving them time to respond: “you 
seem angry,” “you seem anxious.” Affirm that their feelings are valid: “anger is a 
normal reaction,” “I know going over these events can be stressful— it’s ok if you 
need a moment to gather your thoughts.” People will not open up if they feel 
you are not recognizing how they feel. This is not “feel good” advice, this 
is key to opening up a thorough investigation into the accusations. 

5. Beware of what emotions you are reflecting in response to this person. It might 
seem like the best approach is to remain neutral, but it is not. Express anger on 
behalf of the person for what they have experienced. Not doing this can make the 
person feel confused by their own feelings; it may even make them second-
guess themselves and conclude that they’re overreacting. Even if this accusation 



is going to add to your workload, make sure to not express frustration or 
exhaustion— this can make the person feel as if they are bothering you, 
especially if they’re already dealing with feelings of guilt or shame. Be mindful of 
how vulnerable this person may be feeling— they are likely to be hyper-sensitive 
to how you are reacting to their accusation. 

HOW TO IMPROVE THE DEVELOPMENT OF FEMALE AND 
LGBTQIA2+ LEADERSHIP FOR THE REVOLUTIONARY MOVEMENT 

A revolution is the result of the mass engagement of the majority of the working class in 
developing alternative institutions of power and smashing the old state apparatus. The 
greatest obstacle to this scenario is the lack of consciousness of the class as a class; 
the division of the working class by gender, racialized categories, and strata of work; 
and the long-time failure of the class to fully acknowledge Indigenous rights. Well over 
half of the working class is female and/or queer. The class questions and fights that 
unfold ALWAYS have gendered and racialized elements. Jobs are “feminized.” The 
social wage involves all aspects of the social reproductive regime that is based on the 
free labor of women organized by law and custom into sustaining individual family units. 
In the realm of waged labor, women represent a reserve army deployed to lower wages 
and benefits. LGBTQIA2+ people have historically been treated as women, in that the 
heteronormativity required to retain female subordination is used to make them 
vulnerable to precaritized and low wage labor, as well. All this means that many 
working-class women and queer comrades first understand and experience the misery 
of capitalism through the lens of oppression rather than their class per se, and join the 
class struggle on this basis first. Others come to experience their oppression once 
involved in a struggle in discrimination or sexism infecting their experience in the union 
or movement organizations. 

Thus, the coming revolution will only be successful if women and queer people are fully 
integrated into the leadership of all class struggle organizations, where they have a 
special role in shaping the political program due their subjective experience; and a 
special role in the public-facing work that must win this 50% of the working-class 
population to a politics of emancipation. Today, the new wave of feminist struggle, which 
is emphatically trans-inclusive and queer in its presence, is at the cutting edge of class 
struggle politics. Key Black Lives Matter initiatives have been overwhelmingly Black, 
female, and queer in their leadership. The same phenomenon exists with the 
movement against deportation. There will be no real class struggle left wing in the 
unions if such a project is not rooted in powerful affirmative efforts on the leadership 
question. As SR comrades begin to take unionized jobs in various sectors, it will 
necessitate having discussions on how to intervene on the shop floor, or within the local 



unions with regard to Women’s and LGBTQIA+ issues. Strategies might include developing 
specific contract language to address issues such as fights around bathroom access for 
women and trans workers in male dominated shops, or building LGBTQIA+ and Women’s 
committees or caucuses in their locals. The experience of taking on these issues in our 
unions and learning how the class responds to these demands will help develop a more 
robust leadership from SR ranks. 

It cannot be any different inside revolutionary organizations that aspire to form a 
revolutionary party. Yet, women and queer comrades tell us that some of our methods 
of education and deliberation feel alien or especially difficult to them. They desire a 
more systematic approach to integration and development of cadre. 

To that end, the Women’s and Queer Commission recommends a few steps to 
help female and queer comrades grow into leadership positions: 

CONCRETE STEPS TO TAKE 

Empathetic listening: 

One tool that may be useful is the concept of empathetic listening. This tool is used 
when speaking with oneself, others and when listening. It consists of listening beyond 
judgements, analysis and diagnosis and finding the sensation or feeling of the present 
moment that is being expressed by the speaker. Even when we are speaking about 
things that happened in the past, we must remember that the present moment is the 
place where we feel the most alive. Connecting with one another about our current state 
is the best way to maintain camaraderie and find unity. Feelings must be connected to 
needs because feelings express when a need is being met or when it is not being met. 
Being able to name the need that is unmet (or met) allows two people to maintain a 
precious connection. Every person has needs and they are, most simply: well-being, 
expression, and connection. By querying feelings, empathetically hearing the need, and 
then formulating specific, do-able requests to meet these needs, we can build the skills 
and relationships necessary to solidarity. 

It is necessary to provide training in order to perform empathetic listening since it is not a 
language commonly spoken. This tool is not to be expected to be used by people who have 
not taken empathetic listening training and who are calling out abuse or safety violations in 
our space. Rather, in this case, this tool would provide an opportunity for trained mentor 
comrades to be able to mediate/assist in maintaining the human connections within the 
space during the expression of feelings and needs. Thus, we advocate special attention to 
the tools of empathetic listening. Members of SR are encouraged to learn and utilize 
this method of communication whenever appropriate. 

Throughout the WQC meetings to draft this document, the idea of a mentor system 
came up for new comrades. In our past tradition, mentoring was done by branch 



organizers and other seasoned comrades assigned to work with new members to 
become integrated into the party. Some of those tasks included doing one on one 
weekly or monthly meetings to get to know the comrade, ask them if they had questions 
about the politics of the organization, etc. At this juncture of SR, in lieu of hammering 
out a completely new system with limited people power, we thought it best to list 
suggestions for organizers, committee head, fraction leaders, etc. To help integrate new 
comrades into the organization and keep it loosely organized until such time as a more 
developed mentorship structure could be developed. 

Suggestions, based on things we do now but should codify, and things we could 
do better: 

1. Connect provisional and new members with experienced comrades who serve as 
potential guides or mentors during that comrade’s first 6 months through one 
year. 

2. Branch organizers are responsible for seeing that the new comrade gets political 
education through readings, classes and regularly scheduled conversations to 
ensure they have the tools necessary to develop. 

3. Regular discussions shall include an understanding of the structure of SR, the 
scope of work that is required, expected and encouraged over the course of 
multiple years of membership. 

4. Organizers/mentors will provide an example to new members as to what 
multiple years of being a member can look like, the various phases and cycles of 
being involved in the movement and the variety of approaches and styles that 
make up a greater vanguard. 

5. Branch organizers will be responsible for engaging the new comrades to help 
them to better understand what experiences, skills and personal knowledge 
the new member brings to the organization. 

6. Branch organizers will be available to new members to support, encourage and 
listen. By forging these meaningful connections between experienced 
comrades and new comrades interested in SR, new members will feel more 
deeply connected and in community with all comrades in the Party. 



7. Branch organizers may match up a new comrade with a mentor who has 
demonstrated to the collective that they have a profound understanding of 
socialism in theory and in praxis. Mentors should reflect the recruitment goals 
through attributes such as race, gender, culture and personality. Mentors 
should be willing to offer the time, energy and emotional bandwidth needed to 
connect with new members. 

8. Branch organizers or executive committee members so assigned will connect 
with new members through regular contact either virtual or in person. The mentor 
will reach out and offer support before branch meetings. This is not to be in the 
form of “did you do the reading?” but more “what’s going on for you today?” to 
better understand the new members' comfort and participation levels. Organizers 
will check in with new members to encourage and motivate participation in 
appropriate factions and follow up on local actions and ways for new members to 
show up in their communities. This may take the form of a text or phone call 
every 2-3 weeks. It may take the form of attending one or two actions together. It 
is expected that as the new member is integrated into the organization, they will 
be making connections with other comrades. The organizer can validate these 
new connections and begin to step away when the new member is not reaching 
out for support and they confirm that they have connected to more comrades on 
their own. 

TRANSGENDER RIGHTS 

SR was born in a struggle inside Socialist Action with leadership elements that 
proposed a retreat from trans-inclusive feminism in the mass movement and in social 
reproduction theory. We should educate potential recruits and continue educating new 
members about the importance of solidarity with transitioning or transitioned people, 
and contribute as we can to the further development of Marxist theory on this question. 
To this, our member of the International Committee of the Fourth International has 
volunteered for an FI women’s commission project on this issue. SR should take 
additional opportunities to participate and advance the program on this issue in other 
spaces, including the Tendency for a Revolutionary International, the Revolutionary 
Socialist Network, and the many other formations in which we are in contact. Finally, our 
comrades who make themselves familiar with the documents we authored in our fight 
for trans inclusion in Socialist Action. 

On a daily basis, within SR, our unions, and our mass work organizations, we should 
strive to be in the vanguard on trans issues and education. To that end, comrades of 
the Women’s and Queer Commission offer the following definitions of common queer 
terminology. In this way, we hope to provide an additional common starting point and 
make clear our expectations regarding vocabulary that will indicate our seriousness 
about becoming a more inclusive party. 



Gender & Sex: 
Gender and sex are not universal systems but very particular, culturally and 
geographically-specific ways of organizing people and society. In the context of 
colonization, gender and sex categories became racialized as well. The development of 
Western gender categories was often shaped as a metric to demonize Indigenous and 
Black people, and ‘civilize’ white people in the colonizer nation who threatened to “go 
native,” establishing heteronormativity, a bedrock of “civilization.” That is, modern 
gender and sex categories are not natural, they were created specifically in the context 
of Western empire as a way to naturalize slavery and colonialism. It’s not just that 
gender is a “social construct”, it is a culturally specific, Western bourgeois social 
construct. Revolutionary socialists recognize transition as a democratic right and 
inclusion in feminist spaces as an elementary prerequisite for enjoying those democratic 
rights. 

Pronouns 
A key set of communal referential terms with which one expresses oneself in the day-
to-day. (Examples: she/her, he/him, they/them, ze/zem, he/they). Pronouns may or 
may not be traditional words. New pronouns have been created and are in creation as 
people come to understand themselves. It is valid and normal for a person to change 
their pronouns day to day or use multiple pronouns at the same time. If someone 
introduces themselves with multiple pronouns (he/they, they/she, she/they/he), it is 
validating to use each pronoun interchangeably. (example: “Did you give them 
directions to the event? I’m going to call her and make sure.”) 

It can be a helpful group norm to introduce oneself with their first name and pronouns. 
This doesn’t need to be a strict expectation but rather an encouraged one to be 
performed as people feel comfortable identifying. 

We must promote unconditional acceptance of one’s choice of pronouns, regardless 
of any capitalism-based conceptions of the assumed or expected pronoun choice of 
any individual. Furthermore, we must not get caught up in the fear of being wrong or 
corrected. We must be patient, recognize and appreciate others’ patience with us, and 
therefore avoid doing things that portray respecting one’s identity as a burden, for 
example saying “I can’t keep up,” huffing, eye-rolling, etc. 

Self-identification: 

The boundaries between gender categorizations are not stable, nor have they been 
historically. Any attempt to make these categories distinct will be arbitrary at some level. 
This is why categorization must be left to individuals rather than the state. 

The ultimate determination on what constitutes a genuine woman, a genuine man, or a 
genuine third category is left to the state in almost every part of the world. This means 
that states are given the power to define what bodies are genuinely female, or male, or 
nonbinary. Concretely, this often translates into trans people accepting medical 



interventions that they do not want if they wish to have a state legally recognize their 
gender. (Trans Women are Women, Trans Men are Men, Support Self Identification. 
Evan F, 2019) 

Transphobia/Cissexism 
Anti-transgender sentiment designed to segregate out and call into question the 
humanity of transgender people. Another term for this, suggested by 
Transgender theorist Julia Serano, may be cissexism. 

In a socially intimate setting, such as a branch meeting or communal gathering, 
cissexist microaggressions may be expressed as misgendering someone, outing 
someone as trans, asking invasive questions about a person’s anatomy or medical 
history, or using an incorrect name to refer to someone (such as their deadname or a 
name they were using in the past). ‘Deadname’ is a term used to explain that the name 
assigned to someone at birth is now dead and gone, never to be spoken in reference to 
them again. 

Misgendering 
Intentional misgendering is transphobia. We will not stand for this violence in our party 
and we will actively combat this through education and training. It may take some 
focused relearning to use correct pronouns and some will be able to adjust their 
language and habitual gendering more rapidly than others. A constant effort is required 
and expected. The most productive way to handle misgendering with good intentions 
is to apologize immediately with one or two words, restate the thought using the 
correct pronoun and move on. Refrain from centering oneself and/or asking for 
immediate forgiveness or additional attention. 

Gender nonconforming/GNC 
Some people are just people. They may identify as gender queer, agender, transgender, 
gender nonconforming, or “just generally not into all that”. 

Intersex 
People born with sex characteristics (for example: chromosomes, anatomy, and 
hormones) that do not fall within the gender binary but rather exist on a spectrum. The 
problem is, children’s bodies are often changed for them because of shame and 
stigma. This includes surgeries to create a vagina, reduce a clitoris, move a urethra, or 
remove testes. Most surgeries happen before the age of two. Surgeries to change sex 
traits must be the individual’s choice. (intersexadvocates.org) 

AMAB/AFAB/UAB 

Assigned Male at Birth, Assigned Female at Birth, and Unassigned at Birth. These 
terms help to illustrate the forced gendering that is placed upon infants with 
limited information (presence of a phallus) available about who that child is. 

Transgender 

http://intersexadvocates.org


People who were assigned the incorrect gender at birth. People may come out as 
transgender at any point in the lifespan. It is common for people to know from a very 
young age that their assigned gender is ill fitting and the socialization that is expected 
of them will fail to encompass their full expression. 

Cisgender 
A person whose gender identity aligns with the gender they were assigned at birth. 

Transition 
An individual’s social, mental, physical, and emotional journey from one expression 
or identity to another. Examples of social transition: change of name and pronouns; 
mental: self-reflection 

It is not appropriate or casual to ask people about their transition, particularly in regards 
to physical changes because, in addition to being personal, that line of questioning 
relies on assumptions and seeks to define and categorize. 

Queer 
Originally used as a slur, a term that has been reclaimed since the 1980s as 
shorthand/an umbrella term for all non-cis, non-straight, non-allo identities. 

LGBTQIA2+ 
lesbian, gay, bisexual, transgender, queer, questioning, asexual, two-spirit, pansexual, 
plus because human diversity. This acronym came into popular use in the 2000s and 
represents the expanding unification of the Queer community as well as the attempted 
erasure of the word Queer. 

Homophobia & Biphobia 
Often expressed in conjunction with transphobia, these prejudices are employed to 
further divide our communities. Homophobia is a discrimination against gayness and 
queerness and is used to regulate heteronormativity. 

Biphobia is the erasure and discrimination of bisexual and pansexual people. This 
may be socially and intimately expressed through ideas like, “bisexual people are 
usually promiscuous” or “this identity is a phase”. It may also be expressed by denying 
someone is bisexual based on the gender of their partner, (“You’ve been with your 
boyfriend for 55 years, you’re just gay at this point.”) 

Trans-Exclusionary Radical Feminists (TERFs) 
Originated from an offshoot of the feminist movement, these so-called “radical 
feminists” focused on both excluding transgender identities from the queer community 
at large, and specifically excluding trans women from feminist movements and the very 
claim to their womanhood. This stems from transphobic feminism, the idea that men are 
inherently violent and predatory and women are inherently innocent and good and these 
categories are determined by genitalia is an expression of patriarchy, we seek to 



dismantle patriarchy as it is a tool most cherished by capitalism to exploit half the 
working class to perform social reproduction at their own expense. 

Biological determinism 
The TERF belief that human behavior is determined by one’s genes or physiology. 

Despite the paper-thin guise of science used to justify biological determinism, all falls apart 
with a momentary materialist investigation. Serious Marxists and revolutionaries, of course, 
look at class society through the lenses of class antagonisms and contradictions, dynamics 
and movements, change and motion. It is prudent to remember then, that the broad 
mechanisms of genetics were not uncovered by Gregor Mendel until 1866 and it took many 
decades more for the validity of his work to take hold. The actual biological matter that 
codes genetics, DNA, was not widely recognized or understood until the work of James 
Watson and Francis Crick in 1953. If the absurd argument that ‘by one’s chromosomes 
one’s gender is resolutely determined’ were to be believed, it is a wonder there were 
conceptions of gender at all in the millennia before humans had the capability to verify 
such truth! 

The true undeniable social fact is that historically placed contours of gender have clearly 
existed and changed throughout the duration of human history, long before such clever 
notions of ‘biology’ could even begin to be conceived. This is not even broaching the far 
more nuanced mechanisms of biology and genetics, such as chromosomal crossover, 
genetic drift, and mutation. The existence of intersex folk and a wide variation of precise 
chromosomal makeups are biological realities that themselves break the brittle would-
be logic of black and white ‘biological’ transphobes. (A Brief Note on Transphobic 
‘Scientific’ Arguments, W. Mund) 

SUMMARY 
In conclusion, after many meetings, reading and study, our collective ideas on what our 
Party should look and feel like are these: 

We strive to attract the best and brightest of the class including women, Black, 
Indigenous, people of color, queer, trans, disabled, and immigrant working people and 
to educate them in Marxist ideas to further the class struggle. 

It is incumbent upon us to make room for all human beings in a collective organization 
that allows for acceptance into party activities and allows for the greatest expression of 
ideas without fear of being sidelined or marginalized as comrades have experienced in 
the past in left movement and working-class organizations. 

Our behaviors towards comrades should always strive to be respectful and honest. We 
want to learn from the harsh lessons of other Marxist/socialist groups, some which no 
longer exist or which have splintered over allegations of sexual misconduct, complaints 
made with no redress or outright harassment witnessed or even more subtle sexism 
that prevails in socialist groups. The issue of gender oppression is central to the 
continuation of capitalism. Therefore, it must be considered a priority of SR that 



comrades understand the politics of why we struggle against all forms of gender 
oppression. 

Furthermore, we must find ways to integrate women and queer comrades into 
leadership positions. This means that all comrades should take responsibility for 
educating, mentoring, guiding and helping to build cadre. We have outlined some ways 
that can happen and we urge comrades in SR to take these issues seriously as we 
move forward.


